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Abstract 

Last year the Asociación Colombiana de Higiene Ocupacional has become a 
member of the International Occupational Hygiene association (IOHA). As a 

member of IOHA, we hope that the Columbian Association will discover new 
roads. Roads that start in Columbia, but hopefully will circle the world and will 
share and enrich the association and his members with worldwide perspectives 

on occupational hygiene and prevention. 

 

This paper will explore Occupational hygiene from an international/global 

perspective and it will provide an overview of the history of occupational 
hygiene and of the International Occupational Hygiene Association. 

 

IOHA mission is to enhance the international network of occupational hygiene 
associations that promotes, develops, and improves occupational hygiene 
worldwide, providing a safe and healthy working environment for all.  

 

The presentation will focus in which ways IOHA should play a role in building a 
global culture of prevention and how IOHA has translated these ideas into a 5-

year strategy. It will also discuss the changes that are expected to take place 
all over the world in the next decade and how these changes will influence the 
future of work and the role of Occupational hygiene.  

 

These changes will make it necessary for the Occupational hygienist worldwide 
to share information and experiences with the different countries and societies. 

From that perspective, we must keep learning from experiences on what 
works, and what will energise people and associations.  
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IOHA, the history 

It all started in 1987, a small group of passionate, dedicated 

occupational hygienists, originating from 8 organisations, had the dream 
of an international Occupational Hygiene Association (IOHA) that would 

represent all national Occupational/Industrial hygiene associations, and 
the profession of occupational hygiene, worldwide. That was the 

beginning of IOHA. 

 

The objectives then were: 

 Promote and develop occupational hygiene throughout the world. 
 Promote the exchange of occupational hygiene information among 

organisations and individuals 
 Encourage the further development of occupational hygiene at 

professional level 
 Maintain and promote a high standard of ethical practise in 

occupational hygiene. 

 

Now 30 years later this dream has become a reality and many 

hygienists have contributed to this success. On this moment IOHA has 

33 national organisations as members from 30 countries. IOHA 
represent more than 20.000 occupational hygienist worldwide. But our 

work has not been completed if 2.78 million workers continue to die 
each year from work-related injuries and illnesses. And especially the 

2.4 million of these deaths, which can be attributed to work-related 
diseases alone. 

 

The starting definition of IOHA in 1987 was that Occupational hygiene is 
the discipline of anticipating, recognizing, evaluating, and controlling 

health hazards in the working environment with the objective of 

protecting worker health and wellbeing and safeguarding the community 
at large. 

 

 

 

 



 
 

 
  

IOHA today  

Our mission is still to enhance the international network of occupational 

hygiene associations that promotes, develops, and improves 
occupational hygiene worldwide, providing a safe and healthy working 

environment for all. 

 

To achieve this IOHA has identified 4 Strategic Goals for the workplan 

2016-2020: 

  

1. Promote occupational hygiene  

2. Improve occupational hygiene capabilities and practice  

3. Effective networking and knowledge management  

4. Robust governance 

 

IOHA’s activities will focus on these 4 key themes using 5 important 
principles, which underpins a global common purpose for our member 

associations to work together to achieve safe and healthy workplaces.  

The principles through which IOHA wants to work are: 

 Strong Network 
 Visible 

 Influential 
 Resourceful 

 Tactfully Tactical 

 

Strong Network  

A strong International network, known by all OH/IH practitioners as the 

first choice for solving problems, especially international ones, does not 

exist. IOHA most important goal is to create, cultivate, support, and 
advertise such an international network. 

 

The 33 members of IOHA represent a large worldwide population of 
OH/IHs, with a lot of knowledge. But controlling risks for a large variety 

of   diseases   for   a   world - wide   population   of   workers,  requires  



 
 

 
  

collaboration and cooperation amongst individuals and between societies 

and national and international organizations. IOHA needs a network with 
clear communication lines, so it can be much stronger than the sum of 

its individual components. 

 

Although we represent more than 20.000 OH/IH worldwide, we also 

realise that in our daily work we collaborate with a lot different player in 

the field of occupational health and safety. From this point of view, it is 
also important to look for partners with which we can work together on 

worker safety and health on an international scale. The IOHA has signed 
memoranda of understanding (MOU) with the International Commission 

on Occupational Health (ICOH), the International Ergonomics 
Organization (IEO) and the International Society of Respiratory 

protection (ISRP).  

 

IOHA is a recognized non-governmental organization (NGO) of the World 

Health Organization (WHO) and the International Labour Organisation 

(ILO), but there are many other organizations working in the field of 
occupational safety and health.  

There are parties with an international or regional focus with which we 
do not have a good connection yet. For examples with the International 

Network of Safety & Health Practitioner Organisations (INSPHO), the 

Pan American Health Association (PAHO), the Caribbean community 
(CARICOM), The European Commission (EG) etc. As the goal for all 

these organizations is to prevent workers to get sick or die because of 
harmful working condition, a connection with these organisations and 

disciplines can open our minds to new possibilities and thought 
processes, to innovative solutions, and in the end, it could lead to more 

efficient attainment of our common goals. 

 

A strong network of individuals and governmental and non-

governmental organizations should lead to:  

 Global outreach to the worldwide worker community  

 New and innovative solutions  

 Better public awareness  

 A stimulation of new initiatives conducted by our members 



 
 

 
  

To keep the connections with other organisations it is important that not 

only the IOHA board members, but also the member associations play 
an active role in recognizing the importance of these connections and 

help maintaining them. So here lies one of the invitations for the 
Columbian associations to help identify and make connections with 

important partners in the work field. 

  

Visible 

Collaboration is key to everything IOHA believes in and stands for. IOHA 

recognizes the need for sharing ideas and communicating its 
achievements in the community of occupational hygienists. To promote 

this information exchange IOHA launched the IOHA Newsletter in 2004. 

The number of issues varied, sometimes 3 or 4 a year. An important 
change was made in 2016, a new name was introduced. From that day 

on the newsletter is called The Global Exposure Manager. The Journalist 
of Chemical Watch produce the Newsletter. People can register to 

receive the IOHA Newsletter on the website http://ioha.net/newsletter-
signup/. We hope that The Global Exposure Manager will spread the 

word of occupational hygiene in Columbia and will enrich the members 
of the association with important news and events. 

 

Conferences 

IOHA first International conference was held in 1992 in Brussels, the 
10th was held in London 2015. In 2018 the 11th conference will be held 

in Washington. The conference gives occupational hygienist worldwide a 
good opportunity to exchange ideas, follow professional development 

courses and meet occupational hygienists from around the globe.  

 

IOHA conferences are a multicultural experience. However, many of our 
member countries do not always have the possibilities to participate as 

presenters. We try to encourage at least one presentation from each 
member country to maximize the cross-cultural exchange. In this 

regard, IOHA will institute a Collaboration award which will be granted 
to those who demonstrate the greatest cross-cultural cooperation. The 

Collaborations Award should stimulate member organizations and 
individuals from non-member countries to work together and exchange 

ideas knowledge and information.  

http://ioha.net/newsletter-signup/
http://ioha.net/newsletter-signup/


 
 

 
  

Website 

These next few years we will also focus on a new website, which is 

interesting, dynamic, and interactive. The IOHA website should be the 
platform where the OH/IH news from around the world comes together, 

because no other organisation has that focus. The website should 
contain information on the achievements of IOHA, its member 

organisations, non-member organizations, NGOs, and government 
organizations such as WHO, ILO, and national governments. 

While individuals in member countries should clearly benefit from the 

website, people without an OH/IH network should see this website as a 
portal to international resources for OH/IHs worldwide.  

 

Resourceful and Influential 

If IOHA wants to improve worker health it is not only important to have 
a strong network or be visible but we also need to improve the number 

and the calibre of practitioners of OH/IH internationally.  If you look at 
the world map of OH/IH, you can see that we represent less than half of 

the area and people of the world. In most of Asia, Africa, and the middle 
east OH/IH is in very premature status. 

 

 

 

Figure 1 IOHA members worldwide 

 



 
 

 
  

Therefore, throughout the world, IOHA promotes and encourage the 

further development and promotion of OH/IH as a desirable profession. 
So that people in the world can be professionally trained as OH/IH.  

Therefore, we support the Occupational Hygiene Training Association 
(OHTA) system as one of the options into advanced training modules 

and web based learning.  

 

We also stimulate maintaining a minimal level of professional 
competence through recognition of national accreditation schemes.  We 

focus on helping IOHA members obtain an accreditation through the 
IOHA National Accreditation Recognition (NAR) process. This could also 

be an interesting road for the South American Organisations, because 
with a NAR certification there is reciprocity across the NAR accredited 

countries. 

 

We are also investigating if a network organisation with a link to IOHA 

might work in some regions. The South American region started this 

initiative as the result of the project of Rudolf van der Haar from Spain, 
the objective of this project was to bring the Spanish speaking countries 

together to share information/ help each other.  

 

The Asian Network of Occupational Hygiene (ANOH), has amongst 

others the focus to engage Occupational hygienist in countries where 
there is no organisation present, and since this year there is a European 

platform which has the focus to be collaborate of EU towards for 
example legislation. 

 

Tactfully Tactical  

While IOHA has some significant goals, we are an international 

organization and therefore must accomplish our objectives through 
diplomacy, understanding, thoughtfulness and perception of the cultural 

and social norms. But we do have solid common grounds as we 
represent OH/IHs from around the world who work as researchers, 

consultants, or within companies.  

 



 
 

 
  

IOHA is under constant pressure (internal or external) to prepare 

statements, guidelines, best practices, etc. on a wide range of 
controversial subjects. Worker health can be affected by a variety of 

risks, but within an international society we also deal with a variety of 
cultural tendencies relative to the perception of risk. Different countries 

can have very different ideas about the risks of disease to for example 
asbestos, benzene, lead, or other occupational carcinogens. And, some 

subjects are of more importance for one region in comparison to another 
region (REACH, legislation or OELs). Al these aspects must be 

considered in the choices we make. 

 

Another aspect is we must recognise that worldwide the perspective of 
work and how work will look like might change in the next decades. 

Influences like economic, demographic, technological and environmental 
will change that perspective. We must focus and understand how these 

influences will have an impact on labour conditions.  

 

IOHA has limited resources and should be careful, how they reach their 
goals. The financial contribution of an association has been relegated to 

the size of the association. With this fact, since the new strategy we set 
up some committees, which are linked to our goals. Every board 

member had to choose one committee. The idea is that not only board 
members but also individuals from member associations or associations 

can adopt or help to work on a specific subject, so together we will be 
able to achieve our goals.  

 

Finally 

We invite therefore the Columbian association to become an active 
member of IOHA, so the whole organisation can benefit from this 

membership and together we can build further on the global coalition 
with key partners to meet the challenges of our time.  

 

We not only have to think GLOBALLY but also act GLOBALLY.” 

 

 


